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&siract

Non degreed
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This two year study utilized. the Tenneiset Self Concept Scale
, .

and the. Edwards(Perswl,Preferente Schedule to determine the self

concepts and'perw0 malitie,:s of the newly employed,'non-degreed trade

and industrial teachers in Central and Souiheast Ohio's vocational

The iirofiles were geneiata to reflect those teachers who

con 'MAO into their .second year of vocational teaching. as compared

.t those who terminated'or had their employment inaied during

programs.

thei,r.first yea of vocational teaching. The reSulis indicate that
;1 a.

two sets of teachers have different psychologiCal profiles.

1.
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Bradley and .DuCette (1976). indicated that it is dangerous to-

generalize research on school teachers to vocational teachers:because

/4,
they were somewhitdifferent. Bowden (1972) suggested that. Alexander

might have recognized this 'when he requested further studies of teacher

attitudes.
4110

-.Lindgren' -19.6.4, p. 30) indicates that the self concept:is a pattern
Q

of attitudes ,gene'rated by one's expectation4. HegOes-on to say that

the self concept is for the most part consistent with the individual's

gene(r6T-thode of thinking, feeling, and acting (p: 42.) while'interacting

with his/her motivation, learning, task'as and job performarke, and environ- °

ment (Bass and Ba on, 1966; Baron and Bass, 1969; Rogers, 1951; and

Schaffer and Shoben, 956). Fitts (1972) also indicates that the self'

concept is a significant factor in those activities, and has long been

!recognized by vocational psychologist's (p. 69).

Personality (Allport, 1955) is an interrelationship,of forces that

are continually changing and'developing and that control and are affeIted

by both the physiological and the mental processes. One aspect If per-

inner structu-re'.sonality is cha'racter; the

attitudes , and beliefs that make it vital and essential each of us

,(Lingren, 1964). Comb and Sn gg through their work on teaching relation-
.

of the self, its values

ships, found that self enhanc 61ent leads to an adequate personality, which,

in turn, is characterized by a positive view of self, thi ability to ;ccept

oneself and others, ... (Ceccoh, 1968, p.'26).



Health, Education, and Welfare (Wiens

there is high mobility among non-degreed t

and Kay (1970) both indicate that the sour

of vocational.teacher mobility are not ful

The purpose of this ,study was to dete

Tennessee Self Concept Scale and the Edwar

could be used to determine population char

degreed trade and industrial teachers and

to their job tenure. It was predicted tha

their second year of vocational teaching-would have amore optimal self

concept score anewer personality needs as "compared to those teachers

who terminated or who had,their employ t terminated during their first

Non degreed.
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1973) data indidate that

achers. But McNamara (1970)

es of supply and the auses

y understood.

ine whether or not the

s Personal Preferance Schedule

cteristics of a group of non-

hen relate these characteristics

the teachers who would commence

year of vocational teaching.

Method.

Subjects., Subjects of this investigative study were the newly

.employed 197$-1976non-Oegreed, in- service, trade and 'industrial teachers

61=114)-whowere participating in anintensive 20-day pre-service program

of-instructiona at The Ohio State University. The subjects were employed

in the comprehensive high schools and joint,vocational school programs

clf Central and Southeast Ohio. a

Procedure., The study was explained to the subjects during the first

day of their pre-service programs of instruction. Following the explanation

the researcher requested voluntary participationtin the study before

requesting demographic data from each subject.
r
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On the afternoon of the third day, the subjects were again,

requested to participate in the study by taking the Tennessee Self

Concept Scale, (Fitts, 1964), a relatively easy 100 item questionnaire

from the subjects' standpoint, yet it yields a large number of variables

and is a complex instrument for the researcher ... (Fitts, 1972, p. 3).

The scale was administered during the first hour following lunch.

'After a short break, the Edwards Personal Preference Schedule was

administered to the group. The Edwards Personal. Preference Schedule is

a relatively easy 200 item forced-choice questionnaire. This Schedule

did pose threat to some individuals.

To identify, those non-degree teachers who terminated or who had

their employment terminated, the researcher...checked the rosters for

each follow up program of instruction during June of the proceeding

summer. To verify the status of those identified, the itinerant-teacher

education certification reports to the state of Ohio were utilized.

Resul is

The data were gathered tgrough non-experimental techniques on a

population of 106 non-degreed trade and industrial.teachers at The Ohio.

State University. Profiles were generated by the Statistical Package

for the Social Sciences procedure (Nie, Hull, Jenkins, Steinbrenner,

Bent, 1970; chapten 17). Tests/ of significance were not used due to

the lack of sampling errors (Blayl ck, 1976, p. 238).
..,

The typical 1975-1976 and 19716 -1977 non-degreed trade and industr'al
di

teacher who participated in Ohio State's 20-day pre-service program of

instruction, can be described as 40 years old with 17 1/2 years of

I

occupational experience, one year of post high school educed& and one year

1
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of previous teaching experiences. Refer to Table 1.

Insert Table 1 about here.
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Self Concept. The researcher used Fitts' (1972) "Optimal Rangers

for Tennessee Self Concept Scale Variables" (pp.4-9) to determine

41IP
whether or not the new, non-degreed; trade and industrial teacher's

Self concept was optimal. The self concept profile describes the

two'sub populations of public school trade and industrial teachers.

First, the 96 teachers who will commence their second year of public

school teaching produced a mean profile with 25 variables in the

optimal range, two in the sub-normal range and one that was deviant.

Refer to Figure 1. -

Insert Figure 1 about here.

4The ten public' school teachers' who terminated or had theie

employment terminated.)during their first year of public school

vocational teachin .produced a mean profile which'had 16 variables

in the optimal range, nine in the sub-normal range and two that

were de ant. Refer to Figure 2.

Insert Figure 2 about here
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Personality. Comparisons) of the Edwards. Personal Preference

SZhkJule Scores for the continuing and terminated teachers revealed

several differences greater than 1/2 standard viation in mean and

median scores. As a group, the terminated teqc ers scored-higher on

the scales representing manifest needs for: ach evement, exhibition,

and autonomy. This group of teachers also scored lower on scales

'representing order and-nurturance.
.

On the achievement scale,-../the terminated teachers placed a higher

priority on the characteristic of doing one's best, being successful,

and on accomplishing something of great significance. Their performance

on exhibtion scale indicates that they have'higher manifest needs to

sap witty and,clever things, to to lk about personal adventures, and to

/\.

attract personal attention in other ways. On'autonoMY, these teachers

placed a higher value upon being able to 'Come and go' as th sire,

to say what they-think aboutthings en4 to be independent of o rs irl

making decisions.. These teachers will also be more likely to be critical

of those in positions of authority while avoiding obligations and reipon-
,

sibility themselves. Their performance on the order scale indicates that
p

they have a lower manifest need for having their work neat and organized

-azisi for planning in advance, On the nurturance scale, they placed less

need on helping others eg: expressing kindness, sympatily, and affection;

and,fo be a confidant to others with personal problems.

Insert Table about here
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Discussitn

The data collected on the OUblic:school trade and indus arteachers,

during this investigative study, suOports the-

that optima self concept scores, personaliy

Non degreed
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are relkte

researcher's pre fction

variables and job tenure

Iilththe comparisons made between the teachers which terminated,'

and those to which remained On both instruments, both groups were, found

to be within the adult forms. Thus, the comparisons-are only relative.

The demographic variables.also yielded. some important insights':

)(The teachers who continued their employment were 40 years old with, 7

years of 'occupational experiente with one'year of previous teaching

experidlice and one year of post high schooT\education. The tubpopulation,

that left teaching was 44 years old with 23 .years of .occupational

experience with one year of previous teaching experience and one year

of post high school. education.

With further study into the years of-oc,cupational experience, the

eight identified Tennessee Concept Scale Variables, and the five Edward .

Personal Preference Varables this data could be,used by itinerant

teacher education staffs in Identifying potential dropouts from their

in-service teacher education program, for purposes of individual counseling

. and program development to meet thqr speCific,need and possibly in the,
, .

future as a pre-employment insttent.(

S
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Table 1

MEAN PROFILES FOR NON-DEGREED
TRADE ANII_INDUSTRIAL TEACHERS

VARIABLE
NAME I

,

POPULATION
MEAN :

ifiACHERS
CONtINUING (N.96)

TEACHER
TERMINATED (N,00)

-

MEAN MEDIAN MODE
-

MEAN MEDIAN
.

MODE
.

Age

Occupational
Experience

Post H.S.
Education

Previous
Teaching
Experience

.

40.1

17.5

1.2

.9

39.7

16.9

1.2

.9'

38.7

12.2

p

.64

.24

29

10

0

o

0

1

44.4

23.2

1.2

1.1

43.5

24.5

.5

.3
.

51

25

0

NO

e".

.12

Ad'
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LJable .2

EPPS 7.Scores -for tpe
Tv Groups of Nofidureed

. T l Itachers;
4,

v:v

ti
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S.

e -

I

EPPS Va-rtables
GS C -

Achievement
Deference C

(Were
,

Exhibition.
Autonomy
Affi 1 i ati on'

Intraception
Succorance
Dominance
AbaseMent
Nurturance
Change

Endurante
Heterosexuality
Aggression

T-Scores for T-Scores for
Contilluing Teachers Terminating Teachers

51
.

14
.811,

47

49
49
48
46
55
54

49
55

46
45

56
52
49.

52
55
45

SP.

48.

50
54
48
49
52.

46
46

-14

*difference greater than 1/2 SD

(N.--96)

13

(N..10)
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. Figure 1 ).
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ProfileN6heet,

i

Describing Optimal, Subrormal, ltd Deviik Mean Scores

for the Non=degreed, Publii School, T A I Teachers

wSo Will Conrence'Their Second'Vear'of Teaching

9.
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1 "Clinical Research Form" Counselor Recordings and Tests, Nashville, N,

)

1964.

2 Optimal Self Concept,Values

3 SubNormal Self Concept Values

4 Oeviant Self Concept:Values

°Population Mean
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